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IQdLaQa OUgaQL]aWLRQV SXSSRUW LegLVOaWLRQ WR PURYLde
ReaVRQabOe AccRPPRdaWLRQV fRU PUegQaQW WRUNeUV

The oUgani]aWionV liVWed beloZ aVk Whe Indiana GeneUal AVVembl\ Wo paVV legiVlaWion gUanWing pUegnanW and
lacWaWing ZoUkeUV Whe UighW Wo UeaVonable accommodaWionV on Whe job. UnfoUWXnaWel\, in Indiana Woda\, Vome
Zomen, eVpeciall\ WhoVe in loZ-Zage oU ph\Vicall\ demanding poViWionV, aUe VWill pXVhed off Whe job oU foUced
onWo leaYe Zhen all Whe\ need iV a Vmall ZoUk modificaWion, VXch aV a VWool oU ZaWeU boWWle.  SXch legiVlaWion
ZoXld faciliWaWe healWh\ pUegnancieV and healWh\ babieV, pUomoWe Whe economic VecXUiW\ of Zomen and WheiU
familieV, pUoYide cleaU e[pecWaWionV foU emplo\eUV, and booVW oXU econom\.

Emplo\eUV aUe alUead\ e[pecWed Wo pUoYide UeaVonable accommodaWionV foU ZoUkeUV ZiWh diVabiliWieV. BXW
becaXVe pUegnanc\ iV noW, in and of iWVelf, conVideUed a diVabiliW\, pUegnanW and lacWaWing ZoUkeUV aUe noW
neceVVaUil\ coYeUed b\ Whe AmeUicanV ZiWh DiVabiliWieV AcW (ADA) eYen WhoXgh Whe\ ma\ need Vmall
accommodaWionV VXch aV a VWool oU ZaWeU boWWle Wo Uemain on Whe job Vafel\. While pUegnanW and lacWaWing
Zomen do haYe pUoWecWionV fUom diVcUiminaWion XndeU Whe fedeUal PUegnanc\ DiVcUiminaWion AcW (PDA), Whe
laZ haV led Wo confXVion among boWh emplo\eUV and emplo\eeV ZiWh UegaUd Wo ZoUkplace accommodaWionV,
becaXVe Whe laZ hingeV on ZheWheU an emplo\eU iV alUead\ accommodaWing oWheU ZoUkeUV oU noW.

Wh\ doeV WhiV maWWeU? The ZoUkfoUce haV changed, and in man\ familieV, Zomen aUe noZ Vole oU pUimaU\
bUeadZinneUV, ZiWh oYeU 317,000 Indiana hoXVeholdV headed b\ Zomen. Women Zho cannoW affoUd Wo loVe
WheiU job, bXW need Vmall accommodaWionV, ma\ be afUaid Wo aVk WheiU emplo\eU foU adjXVWmenWV, oU ma\
conWinXe ZoUking in dangeUoXV condiWionV. NaWionZide, an eVWimaWed 250,000 pUegnanW Zomen aUe denied
Vmall accommodaWionV each \eaU. EYen moUe UepoUW WhaW Whe\ aUe afUaid Wo aVk.

In Indiana, neaUl\ 85,000 Zomen giYe biUWh eYeU\ \eaU, and oXU VWaWe haV a 10% pUemaWXUe biUWh UaWe.
ReVeaUch haV foXnd UedXcWionV in pUe-WeUm biUWh Zhen Zomen modif\ WheiU e[poVXUe Wo ceUWain ZoUk
condiWionV. LegiVlaWion aVVXUing pUegnanW Zomen WhaW WheiU emplo\eU Zill ZoUk ZiWh Whem Wo make an\
neceVVaU\ Vmall changeV aW ZoUk can UedXce Whe UiVk of pUeWeUm biUWh.



Being able Wo conWinXe ZoUking noW onl\ enVXUeV WhaW Zomen can conWinXe Wo bUing home a pa\check, bXW
alVo alloZV Whem Wo mainWain VenioUiW\, keep WheiU healWh caUe coYeUage, and VWa\ in Whe UXnning foU
adYancemenW oppoUWXniWieV. IW ma\ alVo incUeaVe Whe likelihood WhaW familieV can bond and neZ moWheUV can
bUeaVWfeed afWeU a child iV boUn becaXVe Whe\ haYe noW had Wo XVe Xp accUXed Wime off dXUing pUegnanc\.

ThiV laZ ma\ alVo impUoYe oYeUall healWh and emplo\eUV¶ boWWom line. A pUegnanW ZoUkeU accommodaWion laZ
Zill incUeaVe emplo\ee UeWenWion and moUale, and UedXce emplo\eUV¶ WXUnoYeU and WUaining coVWV, Zhich can
be qXiWe high. IW ZoXld alVo help emplo\eUV aYoid coVWl\ liWigaWion b\ pUoYiding cleaUeU gXidelineV foU
emplo\eUV Vo Whe\ can anWicipaWe WheiU UeVponVibiliWieV. FXUWheUmoUe, enVXUing pUegnanW ZoUkeUV VWa\ Vafe on
Whe job Zill UedXce healWhcaUe coVWV. Each pUemaWXUe/loZ biUWh ZeighW bab\ coVWV emplo\eUV an addiWional
$49,760 in neZboUn healWh caUe coVWV. When maWeUnal coVWV aUe added, emplo\eUV and WheiU emplo\eeV pa\
$58,917 moUe Zhen a bab\ iV boUn pUemaWXUel\.

EnVXUing WhaW pUegnanW Zomen UeceiYe ZoUkplace accommodaWionV ZoXld alVo booVW Indiana¶V econom\ in a
YaUieW\ of Za\V. IW ZoXld UedXce Whe nXmbeU of pUeWeUm biUWhV, incUeaVe Whe laboU foUce aWWachmenW of
Zomen, and enVXUe WhaW familieV can conWinXe Wo eaUn a pa\check Zhen Whe\ moVW need iW. In VhoUW, WhiV iV a
common-VenVe moYe, and Indiana ZoXld join 27 oWheU VWaWeV WhaW haYe alUead\ claUified WheiU e[pecWaWionV
foU emplo\eUV and pUegnanW ZoUkeUV. We, Whe XndeUVigned oUgani]aWionV, XUge VXppoUW foU WhiV commonVenVe
legiVlaWion.
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